How Strategic Workforce
Planning Helps Businesses
Tackle Today’s Labor
Challenges
Hiring and Retaining Employees is Difficult
We’re facing the most difficult labor market in years. With employees leaving their jobs in record numbers,
it’s clear today’s workforce is looking for more.
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Blue Yonder WFM Can Help
Adopting Blue Yonder’s workforce management helps organizations retain existing talent and strategically plan
for the future, with analytics that align employee needs with business strategy.
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Blue Yonder’s strategic workforce planning gives employees more flexibility and control
over their schedules to provide better work/life balance. Automated scheduling helps
optimize labor resources and ensure there’s always the right staff on hand to meet
demand. Blue Yonder WFM empowers organizations to give employees what they want,
which increases engagement and reduces turnover. Learn More.
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